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QUESTION 1

As a HR Professional you must understand the laws and regulations, which affect employee compensation. Which of
the following was the first to address sanitary working conditions? 

A. Walsh-Healey Public Contracts Act 

B. Portal-to-Portal Act 

C. Davis-Bacon Act 

D. Fair Labor Standards Act 

Correct Answer: A 

The Walsh-Healey Public Contracts Act addressed contractors with the federal government that exceed $10,000, to pay
an established minimum wage to workers employed through the contract. This act was passed in 1936. This act also
addressed, however, the requirements of sanitary working conditions for employees. Answer option C is incorrect. In
1931 the Davis-Bacon Act was the first piece of legislation to actually establish a minimum wage. The act was, however,
limited to the construction industry. Answer option D is incorrect. The Fair Labor Standards Act was passed in 1938. It
addressed minimum wage, overtime pay, child labor, and record keeping. Answer option B is incorrect. The Portal-to-
Portal Act of 1947 clarified the hours of working for the purpose of minimum wage and overtime pay. 

 

QUESTION 2

You are a HR Professional for your organization and you\\'re preparing your team for a series of interviews. You want
the team to be familiar with the validity types you\\'ll use and encourage in the series of interviews. One of the
requirements for the open position is that the candidates are fluent in both English and Spanish. This is based on the
high performers among current employees that have this trait. This is an example of what type of validity? 

A. Criterion-related validity 

B. Predictive validity 

C. Construct-related validity 

D. Content validity 

Correct Answer: A 

The requirement that the candidates are fluent in English and Spanish is a criterion-related validity as current
employees that are fluent in both English and Spanish are successful. Answer option D is incorrect. Content validity is
an evidence 

that the candidate can perform key aspects of the job in the interview process, such as conversing in English and then
in Spanish if these were the requirements of the job. 

Answer option C is incorrect. Construct-related validity measures certain psychological tests to determine if the
applicant possesses the desired characteristics to operate successfully in the position. 

Answer option B is incorrect. Predictive-validity is a confirmation of characteristics the candidate is tested for during the
interview process, hold true in the actual performance of the candidate once they\\'ve been hired. 
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QUESTION 3

As an HR Professional you must be familiar with several acts of congress, laws, and regulations that address risks in
the workplace. Which of the following laws was the first to establish consistent safety standards for workers? 

A. Mine Safety and Health Act 

B. USA Patriot Act 

C. Occupational Safety and Health Act 

D. Homeland Security Act 

Correct Answer: C 

The Occupational Safety and Health Act, 1970, was the first law to address occupational safety risks in the workplace.
This act is also known as OSHA. 

Answer option B is incorrect. The USA Patriot Act, 2001, addresses national security against terrorism. 

Answer option A is incorrect. The Mine Safety and Health Act, 1977, addresses safety specifically of workers in mines. 

Answer option D is incorrect. Homeland Security Act, 2002, addresses awareness and prevention for American\\'s
security. 

 

QUESTION 4

Frank is an employee at the HBF Corporation, and he has recently been terminated because of poor company income.
Frank visits the company\\'s blog and saw a comment from his manager, which says, "We had to let Frank go today
because he kept screwing up sales order. He\\'s incompetent!" This is an example of which one of the following? 

A. Termination evidence 

B. Slander 

C. Libel 

D. Freedom of speech 

Correct Answer: C 

Defamation in writing is an example of a libel. 

Answer option D is incorrect. Freedom of speech does have provisions, but in this case Frank was released because of
poor company income, and not for being incompetent. This is an example of a libel. 

Answer option B is incorrect. Slander is defamation through the spoken words. Answer option A is incorrect. Frank was
terminated for poor company income, and not for screwing up sales orders. 

 

QUESTION 5
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Management and union representatives are working through a collective bargaining agreement. What term is used in
this process to describe arbitration that is used to resolve conflicts around contract language in the collective bargaining
agreement? 

A. Decisions 

B. Permanent arbitration 

C. Interest arbitration 

D. Ad hoc arbitration 

Correct Answer: C 

 

When there is arbitration between management and the union regarding contract language, it is commonly referred to
as interest arbitration. Answer option A is incorrect. Decisions describe the resolution of grievances based on the
interpretation of the contract. Answer option D is incorrect. Ad hoc arbitration isn\\'t technically a term associated with
contract language. Ad hoc arbitrators, however, is. Ad hoc arbitrators describe the ability of either management or union
to be forced to use an arbitrator which they\\'re not happy with. Answer option B is incorrect. Permanent arbitration isn\\'t
technically a term associated with contract language. Permanent arbitrators, however, are. Permanent arbitrators
describer an arbitrator that stays with the party (management or union) for the duration of the contract. 
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