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QUESTION 1

Which are the three broad categories, based on which cross subject area reporting can be built?
A. using common dimensions

B. using common and local dimensions

C. combining logical SQL using the Advanced tab

D. combining more than one result set from different subject areas by using set operators such as Union, union all,
Intersection, Cartesian, and Difference

Correct Answer: ABD

Cross-Subject Area Analyses: Explained

You can create analyses that combine data from more than one subject area. This type of query is referred to as a cross-
subject area analysis. Cross-subject area analyses can be classified into three broad categories: Using common

dimensions Using common and local dimensions Combining more than one result set from different subject areas using
set operators such as union, union all, intersection and difference

QUESTION 2

Dining the Rollup process, the Incentive Compensation application determines all participants who must receive indirect
credit for the transaction. Identify the two options this is based on.

A. all the participants associated with that customer
B. all the participants in the compensation group

C. all the participants in the organization

D. Rollup date

E. Rollup hierarchy effective for that date

Correct Answer: DE

https://docs.oracle.com/cloud/farel8/salescs_gs/FACMI/F1071275AN2125B.htm

QUESTION 3

Which three statements are true regarding Classification?

A. Classification splits the credits among the participant credit receivers.

B. Classification rules are used to classify transactions into meaningful credit categories.

C. Rule criteria involve one or more transaction attributes.
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D. Qualifiers are ANDed and qualifier attribute values are ORed.
E. Classification process must be run before the Crediting process.

Correct Answer: CDE

QUESTION 4

You want to enable Plan Component ID, Period ID, and Participant ID for use as parameters in a User-Defined
Function. Which table should these be drawn from?

A. CN_SRP_PIAN_COHPONENTS_ALL
B. CN_SRP_SUBLEDGER_ALL

C. CN_TP_TRANSACTIONS_ALL

D. CN_SRP_PER_FORM_METRICS_ALL
E. CN_SRP_PARTICIPANTS_ALL
Correct Answer: C

https://docs.oracle.com/cloud/farel10/salescs_gs/FACMI/FACMI1417756.htm#FACMI1400328

QUESTION 5

Your configurations and reports are moved to the Production environment. You want to copy thorn to your Test
environment. When should you schedule P2T?

A. when P2T tasks are set up In FSM

B. after the next patch is applied to Test

C. once Production and Test are aligned on the same patch
D. after the next patch is applied to Production

Correct Answer: A
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